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e Occurrence insurance protects you
whenever an action is brought against you,
even if the action is brought after the con-
tract terminates or expires.

® Claims-made insurance provides cover-
age if the policy with the same insurer was
in effect when the malpractice was com-
mitted and when the actual action was
commenced.

Although claims-made insurance is less
expensive, it can leave you without cover-
age should you leave your employer and
no longer maintain the same insurance
policy. Claims-made can be converted into
occurrence through the purchase of a tail
endorsement. If the employer does not offer
you tail coverage, then it is your responsi-
bility to pay for this insurance, which can
be expensive.

Termination language. Every contract fea-
tures a termination section that lists potential
causes for terminating your employment.
This list is usually not exhaustive, but it sets
the framework for a realistic view of rea-
sonable causes. Contracts also commonly
contain provisions that permit termination
“without cause” after notice of termination is
provided. Although you could negotiate for
more notice time, “without cause” clauses
are unlikely to be removed from the contract.
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