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Miami Bureau

hanges in the maximum shift
‘ length for residents, increases

in mandatory time off, and in-
clusion of all moonlighting in total
work hours are among the recom-
mendations made in a report issued by
the Institute of Medicine last month.

The institute did not recommend
changing the average weekly maximum
of 80 hours, and it favored retention of
the policy allowing a maximum of 88
hours for programs demonstrating a
sound educational rationale, while con-
tinuing to restrict emergency depart-
ment residents to a 60-hour work week
that includes maximum 12-hour shifts
followed by at least 12 hours off.

In the 323-page report, “Resident
Duty Hours: Enhancing Sleep, Super-
vision, and Safety,” the IOM committee
estimated that it would cost about $1.7
billion to hire support staff, other clin-
icians, or additional residents to cover
the cost of current residents’ excess
time. Nearly one-quarter of the total
amount would go toward bringing res-
idency programs into compliance with
the 2003 limits.

PRACTICE TRENDS

IOM Seeks Tighter Rules on Residents’ Hours

Since July 2003, when the Accredita-
tion Council for Graduate Medical Ed-
ucation (ACGME) first implemented
the work hour restrictions, residents
have been allowed to work 30-hour
shifts consisting of up to 24 hours for
admitting patients and 6 hours for tran-
sitional and educational activities. In
contrast, the Institute of Medicine
(IOM) recommends that the 30 hours
include 16 hours for admitting patients,
followed by a 5-hour protected period
for sleep between 10:00 p.m. and 8:00
a.m. The remaining time may be used
for transitional and educational activi-
ties. A simpler, second option is a 16-
hour shift with no protected sleep time.

One problem was the 24 plus 6—a lot
of sleep literature shows that after 16
hours your performance falls off. So 16
hours is the line in the sand for these re-
searchers,” Dr. Tim C. Flynn, vice chair
of the ACGME. Dr. Flynn, professor
and associate dean of vascular surgery
at the University of Florida in
Gainesville, emphasized that his com-
ments were his own and did not reflect
the position of the ACGME.

The IOM also cited the compliance
issue. “A lack of adherence to current
limits on duty hours is common and
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underreported,” the committee authors
wrote in an IOM Report Brief.

“Therefore, the committee recom-
mends changes to ACGME monitoring
practices, including unannounced visits
and strengthened whistleblower process-
es to encourage resident reporting of vi-
olations of limits and undue pressure to
work too long.” The council plans to
meet in March 2009 to review the evi-
dence, Dr. Flynn added.

Other recommendations include con-
fining in-house call to every third night
without averaging (the ACGME limits

permit averaging); limiting the frequency
of in-hospital night shifts to four nights,
with 48 hours off after three or four con-
secutive nights of duty; and specifying
mandatory time off as 5 days per month,
1 day per week, and at least one 48-hour
period per month.

“ACGME had a great battle over moon-
lighting in the original 2003 rules,” Dr. Fly-
nn said. “This calls for all time off—all
moonlighting now counts.” [ ]

The full report costs about $50 and is
available at www.nap.edu.
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PROFESSIONAL OPPORTUNITIES

GEORGIA, Statesboro

Excellent opportunity for well qualified
Primary Care Physician to join a stable,
well-established group to staff our new
Immediate Care Center. Statesboro is a
charming, rapidly growing community, only
a short drive from historic Savannah and
coastal Georgia. Excellent compensation
and benefits package. Contact Pam
Bashlor at 912-691-1533 or email CV to
pbashlor@geamba.com Check out our
website at www.geamba.com

COOPER COUNTY MEMORIAL
HOSPITAL AND CLINIC is seeking a
family medicine physician to join a
group of 3 in busy practice. 1:5 call.
Clinic is adjacent to the hospital. 4-5
day work week. No OB. Salary plus
RVU-based production incentive.
Located only 20 minutes from Co-
lumbia, Missouri (home to the Uni-
versity of Missouri-Columbia). Resi-
dents enjoy a scenic community only
20 minutes from the vibrant college
town of Columbia. Contact Missy
Arnevik at 800-678-7858, x63478 or
marnevik @ cejkasearch.com

www.cejkasearch.com |ID# 31383FN.

ANGCEM
URGENAEARE

MED{CINE
STRENGTH AND TEAMWORK

009 Urgent Care Conference
September 23 -25, 2009
Coronado Bay Resort - San Diego, California

+ Apractical conference designed for the urgent care professional

. Fe.uurinf a Business Track with information to help you manage your practice &
aClinical Track to help you manage your patients

+ Build your knowledge, review important topics, and discuss recent advances in
Urgent Care

+ Eam up to 16 Category-1 CME hours
+ Network with like-minded urgent care providers
Register TODAY! Go to www.aaucm.org and click the conference logo.

For more information about this exciting event,
please visit www.aaucm.org or call 407-521-5789.

m&n Academy of Urgent Care Medicine presents the |

GEORGIA, Vidalia

Excellent opportunity for BC/BE EM, IM
or FP physician with progressive, well-
established EM group. Annual ED volume
23K in state-of-the-art facility. Vidalia is a
charming, rural community, just a short
drive from historic Savannah and coastal
Georgia. Total compensation package
300K annually. Fax CV to 912-691-1953,
email to pbashlor@geamba.com or call
912-691-1533.

PhysicianRecruiting.com Traditional,
Outpatient, and 4 Day Work Week Op-
tions close to home. Base salaries
starting at $160K; earn upwards of
$250K in great locations. Call 800-880-
2028 for more information. (Fpn Web)
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