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Health Safety Net Being Stretched to Breaking
B Y  J O E L  B. F I N K E L S T E I N

Contributing Writer

WA S H I N G T O N —  Community health
centers, public hospitals, and other safety
net providers are seeing a steadily grow-
ing number of low-income patients, while
specialty care for these patients is becom-
ing scarce, according to the results of a bi-
ennial national survey conducted by the
Center for Studying Health System
Change.

“The saga continues with rising de-
mands and expectations on safety net
providers. They have, lucky them, solidi-

fied their lock on the uninsured market in
most of our communities,” Robert Hur-
ley, Ph.D., of the department of health ad-
ministration at Virginia Commonwealth
University, Richmond, said at a conference
sponsored by the Center for Studying
Health System Change (HSC). 

For example, despite strong growth in
the capacity of community health centers
across the country, many still are over-
whelmed not only by uninsured patients
and immigrants but also, increasingly, in-
sured patients.

“[The number of] private insurance pa-
tients [is] growing at twice the rate of the

general population growth in health cen-
ters,” said Daniel Hawkins, senior vice
president at the National Association of
Community Health Centers.

Health centers have absorbed a 60% in-
crease in patients since 2001 and are now
seeing 16 million patients a year.

“The privately insured patient popula-
tion is over 2.1 million out of those 16 mil-
lion. It’s literally one of every six health
center patients,” he said.

High-deductible and cost-sharing poli-
cies are a big part of that, but so is paltry
coverage, Mr. Hawkins said.

Community health centers are also

struggling to meet the demand for spe-
cialty care, which has grown scarce for
low-income patients in the 12 communi-
ties surveyed by HSC.

“If you looked at our communities, vir-
tually every one of our communities, and
looked at the needs for specialty care for
the Medicaid as well as the uninsured
populations, if you took away the em-
ployed positions in safety net hospitals
and the faculty positions in the academic
health centers, specialty care would not be
available,” Dr. Hurley said at a conference
to release the findings of the most recent
center survey. ■

Hospital employed or sponsored OBGYN
private practice taking over well established
practice in family oriented community 90
minutes to Savannah and Jacksonville and
1 hr. to Brunswick and coast associated with
financially stable and growing 39 bed
hospital with modern labor/delivery wing.
1-2 call. $250-300K salary, bonus and ben-
efits. J-1 Visa Waiver Sponsor. OBGYN
SEARCH 800-831-5475  Fax 314-984-8246
E/m: obgynsrch@aol.com
www.obgynpractices.com

GEORGIA

Join well established two physician OBGYN
group with great reputation in dynamic com-
munity of 30,000 pop. 2 hrs. to Nashville,
Louisville and Memphis associated with
modern state-of-the-art 350 bed hospital
with Level II NICU Women’s Center. 1-3 call.
Excellent salary, bonus, benefits and future
partnership. OBGYN Search 800-831-5475.
FAX: 314-984-8246.
Email: obgynsrch@aol.com
www.obgynpractices.com

Western Kentucky W  I  S  C  O  N  S  I  N
Mary Treichel
Physician Recruiter
MARSHFIELD CLINIC
1000 N. Oak Avenue
Marshfield, WI 54449

800-782-8581, ext. 19774
Fax: 715-221-9779

E-mail:
treichel.mary@marshfieldclinic.org

Website:
www.marshfieldclinic.org/recruit

Marshfield Clinic has a 90 year history as one of the largest and 
most well respected physician-directed private medical group 
practices in the United States with 725 physicians in 86 specialties 
and subspecialties.

OB/GYN opportunities in Wisconsin
Current practice opportunities are available at our centers in 
central and western Wisconsin. Practices offer:

• OB/GYN subspecialists, genetics counseling, perinatology service

• Single hospital affiliation at each location

• Comfortable call schedules (1:4 – 1:7)

•  Well established EMR accessed with mobile PC at point of service

Generous two year guaranteed salary followed by unlimited RVU 
production based income and voting member (Director) status. 
Excellent benefits package includes fully-funded retirement plan; 
matching 401(k); malpractice, health, dental, life and disability 
insurance; four weeks paid vacation; two weeks CME time; and 
$5,800 CME allowance and much more. 

For more information on these opportunities, contact:

Marshfield Clinic is an Affirmative Action/Equal 
Opportunity employer that values diversity. 

Minorities, females, individuals with disabilities 
and veterans are encouraged to apply. Sorry. Not a 

health professional shortage area.

Employee obgyn position joining busy high
volume private practice doing 120 monthly
deliveries in growing, desirable Metro South
Texas Community associated with Modern
Hospital facilities with Level III NICU. 1-4
call, $230K 1st yr. salary ($500K income
projection) bonus and benefits. Bi-lingual
Spanish only. OBGYN Search 800-831-
5475  Fax 314-984-8246.
E/m: obgynsrch@aol.com
www.obgynpractices.com

South Texas

ATTORNEYS

FOR SALE

Electronic Prenatal Forms
Unlimited use, ONLY $29.95 per year

Still using paper prenatal records?

See how easy and inexpensive it is
to switch to Computerized Forms

at www.SmartOB.com

PRACTICE FOR SALE

New York City suburbs
Over 30 years practice in multi-specialty
building, now limited to Gyn. (+Abs)
Retiring doctor will accept the best offer
Tel (201) 461-9633
E/m: jackchoe@yahoo.com

CALIFORNIA
Turn-key OB-GYN practice for sale gross-
ing 400-500,000/year. Warm, sunny climate
within short driving distance to San Diego.
Call Robert C. Thomas, MD (760) 352-1650
or cell (760) 336-1650

MAINE COAST
ACADIA REGION

Employed position in expanding, full-
spectrum, progressive OB/Gyn practice.
“Gateway to Acadia National Park.” Area
offers excellent educational opportunities;
good shopping, dining, entertainment.
Nearby city with international airport, per-
forming arts center, university. Competitive
salary plus incentive, full benefits, moving
expenses, student loan assistance. Contact:
Susan Edson, New England Health Search.
Phone 207-866-5680, sedson@nehs.net

Hospital employed Hospitalist position pro-
viding weekend call: Friday AM - Monday
AM and weekday back-up call in dynamic 
affluent Boston suburb with close access to
Providence and the Cape associated with a
beautiful 121 bed hospital with a state-of-
the-art Women’s Pavillion. Flexible terms.
Attractive salary and benefit package
including paid occurence Malpractice
Insurance. OBGYN SEARCH 800-831-5475
Fax 314-984-8246
E/m: obgynsrch@aol.com
www.obgynpractices.com

Boston – Hospitalist

MANHATTAN GYN PRACTICE
NEEDS YOU!

Very busy, progressive GYN-only private
practice in Manhattan looking for BC/BE
physician. Extremely well-established group
with very strong reputation in the communi-
ty. Affiliated with prestigious NYC academic
medical center. High surgical volume with
extensive laparoscopy. Full practice awaits
new physician as 1 of 3 current partners
retiring. EMAIL CV to NYCGYN@gmail.com
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