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r. David O. Meltzer, the chief of
D hospital medicine at the Univer-

sity of Chicago, has no problem
keeping busy.

When he’s not fulfilling clinical and ad-
ministrative duties
directly associated
with his hospital-
ist role, he’s doing
research, working
on a book about
hospitalists,  or
leading discussions
about the best use
of limited national
funds for health re-
search. But Dr. Meltzer loves the variety,
and he thinks that young hospitalists can
avoid burnout by developing diverse pro-
fessional roles.

A key lesson of early research on hos-
pitalists is that they do a better job as they
gain more experience, Dr. Meltzer said.
So at the University of Chicago, he and
his colleagues have focused on how to
design “sustainable jobs” for hospital-
ists. As they looked into what worked at
their institution, they realized that physi-
cians with well-defined academic nich-
es—in administration, teaching, or re-
search, for example—tended to be the
happiest and stay the longest.

That finding led to the creation of the
Hospitalist Scholars Program, which lets
hospitalists get training in research and
pursue scholarship in medical education
early in their hospital medicine careers.

The program, which typically lasts 2
years, combines master’s-level courses
with mentored research. Physicians in the
program devote most of their time to the
academic training and spend the re-
maining 3 months
of the year doing
clinical work.
After complet-
ing the program,
hospitalists are pre-
pared to pursue

The Hospitalist
Scholars Program
is ‘helping to
build the field as
an academic

field. academic interests
in the time not
DR. MELTZER filled by their clin-
ical responsibilities.

That’s important, Dr. Meltzer explained,
because there’s a maximum amount of
time that most hospitalists can devote to
clinical duties without burning out, but
they need to find other responsibilities to
fill the rest of their professional time. So
far the program has been a success, with
the vast majority of those who complete
the scholars program staying in academ-
ic hospital medicine.

Along with making hospitalist careers
more sustainable on the individual level,
Dr. Meltzer said he sees potential for the
program to advance the specialty as a
whole. Physicians who come out of the
scholars program can incorporate re-
search and scholarship into what they do
on a daily basis, he said. “It’s helping to
build the field as an academic field,” he
said. “That will help inspire the best res-
idents to go into hospital medicine.”
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In his own career, Dr. Meltzer never has
the chance to burn out because he’s al-
ways pursuing new projects. This year,
he’s completing work on a research pro-
ject  exploring
what happens to
patients after they
have been treated
by a hospitalist
and discharged.
Analysis of data

frommany hospi-  tended to be the happiest
tals has shown d stav the | ¢
that patients treat- and stay the longest.

ed by hospitalists

tend to have a shorter length of stay, but
questions remain as to whether that
might lead to higher readmission rates or
a greater need for outpatient services.
Using Medicare data, Dr. Meltzer and his
colleagues found trends suggesting that
hospitalists really do provide better care,
and that shorter lengths of stay do not
boost overall utilization, he said.

He’s also working on a book on the
historical origins and development of
the U.S. hospitalist movement. Funded
through a grant from the Robert Wood
Johnson Foundation, the project will
look at why hospital medicine grew and
what its origins mean for the future of
the specialty. Dr. Meltzer said he’s en-
thusiastic about the project because a
better understanding of the history of
hospital medicine can help ensure the
sustainability of the specialty, as all of
medicine braces for the uncertainty that

Physicians with well-defined
academic niches—in
administration, teaching, or
research, for example—

will come with reform of the health
care system.

An early and somewhat surprising
finding from his book research is that
hospital medicine
grew mainly be-
cause many ambu-
latory physicians
no longer wanted
the job of caring
for the patient in
the hospital. “Hos-
pitalists came in
and filled the gap,”
Dr. Meltzer said.

The wild card in charting the special-
ity’s future will be the impact of health
care reform, especially the bundling of
payments for inpatient and outpatient
services. “We’re going to be in a pretty
uncertain environment in hospital med-
icine for the next few years,” he said.

—NMary Ellen Schneider
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Inpatient Internal Medicine Physicians

FirstHealth of the Carolinas, a not-for-profit, community based
health care system in south central North Carolina secking BC/BE
Internist to join our Hosptialist Team.

FACULTY POSITION - NEUROSCIENCE
HOSPITALIST, DIVISION OF HOSPITAL
MEDICINE

The Department of Medicine at the Jefferson Medical College and the

Thomas Jefferson University is seeking applications for the faculty position
of Neuroscience Hospitalist in the Division of Hospital Medicine.

Hospitalists - Crescent City
Based next to the Pacific Ocean in beautiful Northern California.
Earn $240,000 with 26 weeks off per year!

Qur flagship facility, Moore Regional Hospital is a 385 bed non-
teaching, regional referral center with sophisticated medical
capabilities usually found only in larger metropolitan areas. Moore
Regional has been recognized as a Solucient Top 100 Hospital,
a Most Wired hospital and received Magnet status for nursing
excellence.

The Neuroscience Hospitalist will have shared responsibility for the care of
Neuroscience service line patients in a co-management model. The schedule
will be 15 shifts per month, 12 hours per shift. Applicants must hold a
medical degree and be board certified/board eligible in the field of Internal
Medicine. Experience as an academic hospitalist is highly desirable but
not essential. Jefferson will offer generous and competitive compensation
including malpractice, CME time and allowance, and pension plan.

Hospitalist Physicians
Vicinity of Sacramento, Los Angeles and Monterey!

EXCELLENCE IN HOSPITALIST SERVICES

Competitive base salary and productivity bonus. Desirable
seven on/seven off schedule. Excellent benefit package including
relocation assistance and CME allowance. On- site fitness center
and five star child development center also available. Excellent
public and private schools.

Located in Center City Philadelphia, Jefferson Medical College is one of the
oldest and most highly respected medical schools in the U.S. Founded in
1824, the Medical College is part of Thomas Jefferson University and is
affiliated with Thomas Jefferson University Hospital and the Jefferson
Hospital for the Neurosciences. (Thomas Jefferson University is an equal
opportunity/affirmative action employer.)

Hospitalist Services Medical Group, Inc.,
a division of Valley Emergency Physicians Medical Group, Inc.

Currently serving 6 clients in scenic California!

Excellent benefits, stock options, fast track to Shareholdership! i v A o e R A

recreational and cultural opportunities including world famous
golf, tennis, equestrian events, cycling and performing arts. The
NC beaches and mountains are within a 3 hour drive.

Please complete online application at http://jefferson.edu/careers/
Contact: Ben Aguilar, Physician Recruiter Job ID 1059, Job title: Hospital Medicine - Instructor.
Email: recruiter@hospitalistservices.com

Phone - Toll Free: 866-481-9001

Please send curriculum vitae to:

Division Director, Division of Hospital Medicine For more information visit: www.firsthealth.org or contact:

¢/o Linda Marshall, Linda.marshall@jefferson.edu

FirstHealth Hosptialist Services
hospitalmedicine@firsthealth.org or call 866-804-7871.

An equal opportunity emplover (not a J1- or Hi visa site.)
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