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W

omen and racial and ethnic minorities remain
underrepresented in senior faculty roles and
academic leadership positions.1 Participation in
peer review and publication in medical journals
are important components of academic advancement that
are emphasized in the promotion process. These efforts offer
recognition of expertise and increase visibility in the scientific
community, which may enhance opportunities for networking
and collaboration, and provide other opportunities for career
advancement. In addition, abundant evidence shows that organizations benefit from diverse teams, with better quality decisions and increased productivity resulting from diverse ideas
and perspectives.2
Numerous studies have highlighted the prevalence and persistence of disparities in peer review and authorship.3,4 Much of
this work has focused on gender though gaps in these measures
likely exist for racial and ethnic minorities. Yet, there are few examples of journals implementing strategies to address disparities and track results of such efforts.5 While institutional barriers
to advancement must be addressed, we believe that medical
journals have an obligation to address unequal opportunities.
At the Journal of Hospital Medicine, we are committed to
leading by example and developing approaches to create equity in all facets of journal leadership and authorship.6 The first
step towards progress is to assess the current representation
of women and racial and ethnic minorities in our journal community, including first and senior authors, invited expert contributors, reviewers, and editorial team members. Like most
journals, we have not collected demographic information from
authors or reviewers. But now, as part of the journal’s commitment to this cause, we request that everyone in the jour-
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nal community (author, reviewer, editor) update their journal
account (accessible at https://mc.manuscriptcentral.com/jhm)
with demographic data, including gender, race, and ethnicity.
Inclusion of these data is voluntary. While each individual will
be able to access and edit their personal demographic data,
the individual data will remain private and unviewable to others. As such, it will not be available for nor will it be used in the
manuscript review or decision process but rather for assessing
our own inclusiveness. We will review these data in aggregate
to broadly inform outreach efforts to promote diversity and inclusion in our author, invited expert contributor, reviewer, and
journal leadership pools. We will report on the progress of
these efforts in upcoming years.
We are committed to equity in providing opportunities
for academic advancement across the journal community.
Diversity and inclusion are important in raising the quality of
the work that we publish. Different perspectives strengthen
our journal and will help us continue to advance the field of
Hospital Medicine.
Disclosures: The authors have nothing to disclose.
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